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Planning a 4-H Presentation
A Few Easy Steps

Step One:

WHAT is the subject matter you wish to present?
Select a subject in which YOU are interested and
would like to teach to other people.

Step Two:

NARROW DOWN the subject to a specific topic
or process, i.e. types of seams or steps for a natural
wood finish.

Step Three:
WHO is your intended audience: adults, teens, pri-
mary members, experts, or novices, etc.?

Step Four:

RESEARCH your topic. Find out the most accu-
rate and recent information on your topic. Consult
your project leader, member guides, magazines,
books, web sites, encyclopedias.

Step Five:

WHY are you giving the presentation — to inform,
teach facts, motivate to action, to stimulate
thought, to show a process? Write out in one sen-
tence what you would like your audience to be
able to do as a result of watching your presenta-
tion.

Suggestion: You may want to set up a self-
evaluation test at the conclusion of your presenta-
tion; ask one member of the audience to participate
with you in performing the skill. “Let’s see if you
can identify poisonous plants with the techniques I
have just demonstrated.”

Step Six:

DECIDE YOUR CONCLUSION FIRST. Every
piece tells the story. If a part does not fit the story
objective, take it out.

Step Seven:

HOW WILL YOU DO your presentation? Develop
an outline of your presentation.

e State your purpose
e Write out your title

e Divide your outline into the introduction, body,
and conclusion

INTRODUCTION: Use an opening device to create
interest in your topic. Then present the main idea
which can be the purpose of your presentation, thesis
or topic sentence. Then preview the main points you
intend to cover in the body of your presentation.

Example:

Problem: “One of the most common problems peo-
ple have on hikes in the wilderness is that they are
unable to distinguish between poisonous plants and
nonpoisonous plants. For example, how often have
you heard stories about people who sat down on a
patch of Poison Oak?”

Solution: “Today | am going to show you how to
identify three common poisonous plants. As a result
of being able to identify these plants, you will be
able to avoid them and thus enjoy your visits to the
wilderness.”




BODY:

Tell them and show them. Tell them the three main
points of your talk.

Example:

“Three common poisonous plants are:

1. poison oak

2. stinging nettle

3. oleander”

Show the plants as you talk.

1. “Three types of poison oak are:”

2. “Three characteristics of nettles are:”

CONCLUSION: Include a summary of the body’s
main points and use a closing device to make your
presentation memorable.

Example: “Three common poisonous plants are... *

Step Eight:

DEVELOP A TITLE which

1. isan attention getter

2. summarizes your purpose

3. s short and to the point (4 to 5 words)

Examples:

“Leaf These Plants Alone”

“Look But Don’t Touch”
Step Nine:
PREPARE YOUR MATERIALS for the presentation
e Use poster board or other materials to illustrate the
main points of your presentation;
e Use your outline to serve as the text of your poster
board illustrations; and
e Select models and hand-held objects to be used in
the presentation.
and exciting

Step Ten:

PRACTICE your presentation. How will you set up
your workspace? How will you handle the materials as
you show them? Where will you place them when you
put them down?

Step Eleven:
TRY to anticipate questions that may come up and
find answers to those questions.

Step Twelve:

PRACTICE your presentation again, and again, and
again! While practicing, try not to memorize your
presentation word for word. Keep your delivery fresh
and exciting!

Presentation Day is a great way to share the things
you have learned in your 4-H Project and to develop
your public speaking skills!

Presentation Day includes the following categories:

Demonstrations and Illustrated Talks
Scientific Demonstrations and Illustrated Talks
Educational Displays

i
Prepared Speech {?
Impromptu Speech i)

Interpretive Reading

Share the Fun

Cultural Arts

Audio-Visual Presentations

Problem Solving Presentations

There is a very complete Presentation Day Manual
posted on the State 4-H website at:

http://www.cadh.org/4hresource/forms/

This manual contains everything you need to know
about choosing a category and following the
up-to-date State standards and rules. These State
rules, standards and judging rubrics will be used at
County Presentation Day. It is important for all par-
ticipants to review them and follow them.
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Purpose of Record Books:

Positive Youth Development l

History RECORDBOOK

The California 4-H Youth Development Program has a long history of record-keeping as an activity by 4-H members.
In early 4-H history, Record Books focused on project profit and loss and other activities in agricultural and home eco-
nomics projects. As 4-H moved from a primarily agricultural focus to encompassing suburban and urban clubs, the
Record Book process changed. In the 1980’s, the state level Record Book was reformatted to conform to national
achievement (which was then eliminated in the early 1990’s) and the core values of the 4-H Youth Development Pro-
gram. In the 21% century, the 4-H Record Book has undergone another transformation to ensure positive outcomes of
youth participating in the 4-H Youth Development Program. Practices have been modified to meet the needs of a
changing society. In order for the 4-H Record Book process to pilot youth into prepared and engaged partners within
their communities, it has undergone changes to meet the mission of 4-H Youth Development.

N

The Purpose of Record Books:

4-H Record Books serve a variety of purposes in the California 4-H Youth Development Program. While society has
changed, the goals of teaching record-keeping to youth remain the same.

4-H Record Books give members an opportunity to reflect on their yearly work. They document their skill
development and their learning experiences in a written report. 4-H members measure their achievements

and growth in their total years in 4-H.

4-H Record Books encourage members to set goals and develop plans to meet those goals. Completion of the
Personal Development Report awards 4-H members for participation in 4-H activities, which provides an
incentive for participation, learning, and achievement.

Completing a 4-H Record Book is a process where 4-H members record project and club work. Records man-
agement (RM) is an industry-standard practice of identifying, creating, classifying, archiving and preserv-
ing records. The 4-H Record Book teaches
4-H members these skills through a standard format.

All 4-H project leaders should expect to have members bring their record books to meetings where members can up-
date them regularly. This is a life skills habit that we can be working with to instill into our 4-H members.

Congratulations to our State Record Book winner and participants

Holly Rogers State Winner  Fallbrook 4-H
INEURET [ o[ Merit Ramona Stars 4-H
Corinne Hoody Merit Alpine Amigos
Alexis Oswatt Merit Pauma Valley 4-H
Jesse Volz Merit Bonsall 4-H
Timothy Wert Merit Homesteaders 4-H
Alexa Wheeler Merit Homesteaders 4-H

Kevin Williams Participation  Alpine Amigos
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Super Saturday is coming! At the Vista Steam Engine Museum. The county All-Stars are hosting the annual Super Saturday. This
event is a great place to learn about 4-H and to meet others as well as get your clubs projects involved in the 4-H program. Partici-
pate in fellow 4-H clubs “hands on” projects, have fun at the various entertaining stages of the day and meet fellow 4-H members. If
you are interested in running a “hands on” learning booth or a fundraising food booth please contact the county office as soon as

possible. Come and support the 4-H program. Bring your friends- it’s open to the public!

Making the Best Better!

BOOTH APPLICATION

February 21, 2009 10:00 a.m. —2:00 p.m.

* SUPER SATURDAY
&

w

o
“

Super Saturday is an outstanding opportunity to learn about other clubs’ activities and highlight what your club is
doing. Now is the time to sign up for a club or project booth or to lead a session or workshop.

Please fax your booth applications to the county office at the numbers below. Your booth should include a hands-on activ-
ity or something that the audience can participate in with your members.

Title of Booth:

Contact Name:

Address:

Phone:

4-H Club or Group: *
4
o
4
S

Any materials needed (tables, chairs, etc.):

Brief Description of your Booth:

For more information, please contact the 4-H Office: telephone: (858) 495-5190
FAX: (858) 694-2849 or e-mail: gtong@ucdavis.edu

Please return application or phone in information on or before January 30, 2009
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The San Diego County 4-H All Star is the highest
rank in the County. A person who has achieved this
rank has shown and continues to exemplify:

e Enthusiasm and commitment to the 4-H Program
e Contribution to the 4-H Program

e Citizenship and community pride

e Leadership

e Teamwork

» Enjoyment of public speaking

e A positive role model for all 4-H members

The rank of 4-H All Star should not be looked upon
as an award only, but as a responsibility. All Stars
work together as a team to participate in, lead and
promote the 4-H Program.

All Stars are the ambassadors of the 4-H program in
a county. As an ambassador, they visit other 4-H
clubs; reaches out to other organizations within the
community; and attends and participates in the 4-H
State Leadership Conference, 4-H County meetings,
State or Sectional 4-H meetings and events, and
other activities.

Typically, the 4-H All Stars develop their own "Plan

of Action”. This may include planning and leading a

county event, field trips, visiting clubs, participating
in Council meetings, presenting the 4-H program to

other agencies, etc. All Stars act as visible 4-H mem-

bers - role models for their fellow 4-H members,
their county, and their world.

The minimum requirements of an All Star candidate
are:

e 14 years of age by January 1 of the current year.
e Has earned an Emerald or Gold star.

e Has strong interest in continuing in the 4-H Youth
Development Program and has specific ideas about
ways to give guidance and leadership to some phase
of the 4-H program.

e Has demonstrated leadership abilities, citizenship
concern, and maturity of judgment.

* Recognizes the opportunities and responsibilities
of being selected a 4-H All Star and is receptive to
new ideas and challenges.

e Has made a significant contribution to the mainte-
nance or expansion of the 4-H program in the county.

Recognizes that there is a significant time commit-
ment that comes along with being an All Star, which
includes attending county events, Teen Council meet-
ings, and representing 4-H in other ways throughout
the two year program.

Applications are now being accepted for the All Stars
Award. Application will be accepted until February
27,2009 at 5:00 PM.

An informational session to discuss the program and
to answer questions from parents and members will
be held on January 12", 2009 at 6 pm. Following the
informational session will be the Teen Council Meet-
ing at 7pm. For more information please contact the
county office at 858-495-5190 or the All Star Advisor
Kevin Fletcher at 619-669-1057.

SAN DIEGO COUNTY
ALL STAR
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A Physically and Emotionally Safe Environment %‘x\*’if g
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Youth should not fear physical or emotional harm while participating in the 4-H experience Whé er from th ¥

learning environment itself, from adults or from contemporaries. Research shows that young people W{” Iea

better and engage more fully when they are in an environment that encourages honesty, trust and respgc*{ s
among all participants.

4-H volunteers might consider the following questions: In our 4-H club . . .

e Do members feel safe while at our club meetings and events?

e Are children teased or ridiculed at our club functions?

e Do ALL members feel comfortable sharing ideas at 4-H club meeting?

e Do the members, parents and leaders of our 4-H club treat all 4- Hers equally?
e Does our 4-H club offer both structure and flexibility for members?

Some practices the 4-H club might want to implement.

e Adults and youth should look critically at the possible physical obstacles or hazards within their clubs, ei-
ther at the meeting place, project meeting sites, fairs, field trips, etc. All volunteers need to know how to han-
dle emergencies. At the state 4-H website, members and leaders can access nearly 70 tip sheets that cover a
myriad of topics. Go to www.ca4h.org, then click on Curriculum, then 4-H Safety Tip Sheets.

e Todiscuss and accept a set of behavior guidelines for members, parents and volunteers in their club. Poli-
cies and procedures to deal with aggressive, intimidating or bullying behaviors should be identified if neces-
sary. The guidelines should be voted upon by the members and included as a part of the club program plan.
The guidelines should be reviewed and updated each year as well as shared with new members as they join the
club. The guidelines should be clearly written and easily understood. The members, leaders and parents
should create them in partnership. Guidelines should be shared with the 4-H office and must follow the 4-H
member, leader and parent Codes of Conduct.

e Special efforts should be made to ensure each member has the opportunity to engage in a leadership role in
the club during the year. The opinions of each member should be sought during discussion. Appreciation of
diverse opinions needs to be encouraged.

e Toaim to provide a welcoming environment for both youth and adults. First year and new members
should be paired with other members during the year to help them learn the customs and traditions of the club
as well as the policies and procedures of 4-H. New and/or inexperienced leaders should be encouraged to
seek out the assistance and guidance of returning leaders. Ideally, a new leader would “shadow’” a more ex-
perienced leader for the first year while they “learn the ropes™.

e 4-H clubs should be safe havens where youth can practice new skills without fear of ridicule or criticism.
Youth and adults should act as role models who teach and demonstrate appropriate ways to handle different
behavior situations.

4-H clubs should have structure so as to provide consistent enforcement of rules and procedures while at the
same time being flexible to handle a variety of situations and personalities.

Acknowledgement given to author Sheri Seibold, Extension Specialist, 4-H Youth Development, University of Illinois Extension, Illinois State 4-H Office.
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Creating a Welcoming Environment
Here’s an activity that is not only fun, but also helps members feel important

to their club and gets members better acquainted with each other. Leaders should be encouraged to participate
as well!

4-H DD’s (Dynamic Duos)

Tell club members who will be DD’s who their partner is. As you read their names have them sit next
to each other in chairs or on the floor. If possible, notice members that are absent before the activity starts and
make adjustments in the partner assignments. Give each member the “4-H Dynamic Duos Partner Question-
naire” and a pencil or pen.

In this activity you will be working in pairs. The older partner will first ask the younger member the
questions and take notes. The younger partner will then interview the older partner and make notes of their
answers. Then go around the room and each pair will share something interesting that your partner said. Col-
lect the questionnaires for use later in the year.

Adapted from the “4-H DD’s (Dynamic Duos)” 4-H Youth Development Building Bridges Curriculum, Dept. of 4-H Youth Development, University of Wisconsin-Extension

4-H Dynamic Duos Partner Questionnaire

Name: Age:
Grade: Birthday:

1. How did you find out about 4-H and why did you want to join the club?

2. What are some things you’re looking forward to doing in this 4-H club?

3. What do you like to do in your spare time?

4. Who is someone you admire and why?

5. What is something most people are surprised to discover about you?

6. What are your favorite things?

Color Sport

Food Movie

TV show Place to go
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San Diego County

4H Leaders’ Council :
Terry Stark

President

skstark@eonramp.com

Robbie Cranor

Vice President-Fundraising
robert.e.cranor.jr@saic.com
Kevin Fletcher

Vice President-Programming
k.fletch@cox.net

Charla Cranor
Treasurer

arabian@nethere.net

Rhiannon Stark
Secretary

thanxcptnobvious@yahoo.com

Debi Parker

Corresponding Secretary
debip@sbcglobal.net

County Office 4-H Staff:

Sue Manglallan

4-H Youth Development Advisor
ssmanglallan@ucdavis.edu

Steve Dasher

4-H Youth Development Advisor
hsdasher@ucdavis.edu

Quang “Hogan’ Tong

Program Representative
gtong@ucdavis.edu

Terri Barratt

4-H Secretary/Publisher
terri.barratt@sdcounty.ca.gov
Colleen Tschumperlin
Volunteer Coordinator
colleen.tschumperlin@sdcounty.ca.gov
San Diego County 4-H Office
5555 Overland Ave, Ste 4101

San Diego, CA 92123

Phone: (858) 694-2861

Fax: (858) 694-694-2849
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DATES TO REMEMBER

dre!
- COUNTY OFFICE GATE
CODE: 0038#
Date Event Location & Time Contact Phone #
Jan1 Happy New Year!
Jan 2 All Star Apps accepted at the County Office Attn: Kevin Fletcher ~ 619-669-1057

Jan 5 County Council County Office 7:00 Terry Stark 619-405-3687
Jan 10 Area 5-6-7 Judging Day El Capitan High School Jaime Dyer 619-445-8261
Jan 12 Teen Council County Office 7:00 Cathy Mitchell 760-749-9643
Jan 12 All Star Meeting Info Night ~ County Office 6:00 Kevin Fletcher 619-669-1057
Jan 13 Horse Advisory County Office 7:00

Jan 16-17 Teen Involvement Conference Pathfinder Ranch Paulette Sauln 619-464-4394
Jan 23-25 Junior Leadership Camp Julian Drew Middleton 858-945-2004
Jan 31 Primary Day Lakeside Middle School Debbie McAdams 619-669-1954
Feb 2 County Council County Office 7:00 Terry Stark 619-405-3687
Feb 9 All Star Meeting County Office 6:00 Kevin Fletcher 619-669-1057
Feb 9 Teen Council County Office 7:00 Cathy Mitchell 760-749-9643
Feb 10 Horse Advisory County Office 7:00

Feb 21 Super Saturday Vista Tractor museum All Stars

Feb 28 Area 1 Presentation Day TBA Jean Combs 760-728-7877
Feb 28 Area 5-6-7 Field Day Lakeside Rodeo Grounds Margaret Drown 760-765-3381
Mar 2 County Council Meeting County Office 7:00 Terry Stark 619-405-3687
Mar 9 All Star Meeting County Office 6:00 Kevin Fletcher 619-669-1057
Mar 9 Teen Council Meeting County Office 7:00 Cathy Mitchell 760-749-9643
Mar 10 Horse Advisory County Office 7:00

Mar 14 Sub Regional Presentation Day Lakeside Middle School Grace Parra 858-484-2453
Mar 21 County Dog Learning Day TBA Bonnie Trigg 760-630-1523
Mar 28 Arts & Design Day Rancho Bernardo Swim & Tenn

January Joke of the Month!

What do you call a horse who lives next door?

A Neighhh-bor!

The University of California prohibits discrimination or harassment of any person on the basis of race, color, national origin, religion, sex, gender identity, pregnancy (including childbirth, and medical conditions related to
pregnancy or childbirth), physical or mental disability, medical condition (cancer-related or genetic characteristics), ancestry, marital status, age, sexual orientation, citizenship, or service in the uniformed services (as
defined by the Uniformed Services Employment and Reemployment Rights Act of 1994: service in the uniformed services includes membership, application for membership, performance of service, application for service,
or obligation for service in the uniformed services) in any of its programs or activities.

University policy also prohibits reprisal or retaliation against any person in any of its programs or activities for making a complaint of discrimination or sexual harassment or for using or participating in the investigation or
resolution process of any such complaint. University policy is intended to be consistent with the provisions of applicable State and Federal laws. Inquiries regarding the University’s nondiscrimination policies may be

directed to the Affirmative Action/Equal Opportunity Director, University of California Division of Agriculture and Natural Resources, 1111 Franklin Street, 6th Floor, Oakland, CA 94607, (510)
987-0096.

CHECK OUT THE COUNTY 4-H WEB CALENDAR! VISIT IT AT:
http://jamul4h.org/CountyCal/month.php

For more information visit our website at http://cesandiego.ucdavis.edu




